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Diversity policy with reference to authorities and key management at 
mBank S.A. 

 

 Being guided by the principle that diversity creates value added for the organisation, mBank has 

made use of the basic elements of the diversity policy in its HR policy for many years. Elements of 

the diversity policy are present in various regulations, procedures and processes.  

 Diversity arising from experience, knowledge, education, interests and a number of other things 
fosters creativity, innovation and effectiveness, and thus contributes to the company’s competitive 

advantage, service quality and economic results.  

 mBank treats people equally regardless of their sex, age, material status, family background, 
physical abilities, nationality, country of origin, sexual orientation, and political and religious beliefs, 

that is all the factors that may give rise to direct or indirect discrimination. The bank offers a 
workplace that helps the management make use of and develop their unique features, skills and 
interests, for example, through participation in training activities and clubs that bring together 
people with similar interests. Diversity management contributes to creating an organisational culture 

based on openness and tolerance where everyone feels appreciated and respected, and is offered 
career development opportunities. 

 Pursuant to the sex equality policy, the bank tries to ensure that both men and women take part in 

external and internal recruitment and in the succession planning regarding the key functions at the 
bank, taking into account the principles of equal treatment in hiring new employees. mBank’s 
recruitment process involves a selection method which ensures objective assessment of candidates’ 

skills. Each employee of the bank can be promoted to a managerial position, if they have a relevant 
professional track record. Evaluation of job positions is based on objective criteria, which prevent 
discrimination. 

 The Management Board and the Supervisory Board apply the “Policy for the Assessment of 

Qualifications (Suitability) of Members of the Supervisory Body, Management Body and Key Function 
Holders in mBank S.A.”. The policy aims at introducing principles which must be fulfilled so that key 
functions in the bank are held by individuals who have relevant qualifications, knowledge, skills, 

professional experience, predispositions and reputation that are suitable for the function. The 
Suitability Policy includes a separate chapter dedicated to the diversity policy. 

 When selecting and appointing Members of the Management Board and proposing candidates for 

Members of the Supervisory Board, mBank takes into account the diversity issue: 

- with respect to the Management Board 

When deciding on the composition of the Management Board, the Supervisory Board makes every 
effort to ensure its diversity, especially in terms of age, education, professional experience and 

participation of women. The Supervisory Board pays attention to the diversity of educational 
background and professional experience of the Management Board Members; 

- with respect to the Supervisory Board  

The age structure of the Supervisory Board Members should be diverse. Moreover, the Supervisory 
Board aims at ensuring that its members have diverse educational background and professional 
experience. The Supervisory Board also lays emphasis on the adequate participation of women.  

The composition of the Supervisory Board reflects the concepts underlying the diversity policy. The 
Supervisory Board is composed of representatives of mBank’s main shareholder, representatives of 
science and business, and persons having vast legal knowledge and banking expertise. 

 


